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PREFACE  

“Gender equality, equality between men and women...does not mean that women and men 

have to become the same, but that their rights, responsibilities and opportunities will not 

depend on whether they were born male or female. Gender equity means fairness of treatment 

for men and women according to their respective needs. This may include equal treatment or 

treatment that is different but which is considered equivalent in terms of rights, benefits, 

obligations, and opportunities.” –United Nations Educational, Scientific and Cultural 

Organization (UNESDOC)  

Gender equity means fairness of treatment for women and men, according to their respective 

needs. This may include equal treatment or treatment that is different, but which is 

considered equivalent in terms of rights, benefits, obligations, and opportunities.  

Gender Equality is a global issue, and discussions on women’s emancipation and her rights 

are at the forefront of many worldwide formal  campaigns. As the awareness of gender issues 

increases, women spontaneously take action against women’s oppression and exploitation. 

Gender awareness allows women to move beyond other conventional gender stereotypes and 

rigid gender role definitions. The gender audit was conducted to identify ways to make 

college campus safer for women. The audit process involved choosing the sites to be audited, 

selecting the participants, orientation to the participants, preparing the checklist and the walk 

–about, writing down the findings and sharing the results with the principal of the college for 

implementation of the recommendation.  

Bijoy Krishna Girls’ College, Howrah Gender Policy  

 There shall not be any kind of discrimination on the basis of Gender  
 The institution shall provide equal opportunity for all genders  
 Freedom for all genders to express of free and fair opinion  
 There must be an accessible, active, unbiased and confidential grievance redressal cell  
 The institute shall arrange effective measures for the safety and security of all staff 

Objectives of Gender Audit : 

The Gender Audit has the following objectives: 

• To find out the areas where gender imbalance exists and the factors behind it  

• To establish good gender balance in decision-making processes in all areas of the 

college activities.  



• To Suggest measures for bridging the gender gap. 

• To Foster gender equality in all aspects of college community.  

• To see the work and capacity for prevention of sexual harassment at the college  

Key Steps in Gender Audit  

 Planning  
 Field work  
 Draft Report  
 Final Report  

Introduction  

Bijoy Krishna Girls’ College, Howrah, is one of the best colleges in West Bengal since 1947.  

Its mission is to provide quality education to all by means of hard work, dedication and 

devotion. The Gender Audit is an attempt to study whether the college has good gender 

balance. It tries to see whether college follows government rules, policies and actions 

formulated for up-gradation of women in society. The Gender Audit tries to access the impact 

of its current and proposed policies on gender equality.  

Gender Audit Team reviewed and analysed the operating environment and context of Bijoy 

Krishna Girls’ College, Howrah. From the analysis, the team understood that the college 

operating in an environment where everyone has access to a full range of opportunities to 

achieve the social, psychological and physical benefits that come from participating and 

leading in sports and physical activity. As stated above this is a girls’ college , so special care 

is being taken for their overall development. Besides we have both male and female staff and 

here also college tries to maintain gender equity.  

The college always concentrates on students qualitative performance along with their overall 

personality development. Observing the gender equality, the girls are provided with various 

facilities and special attentions. The NSS  unit always motivates girls for their social 

responsibilities. Special study room ,waiting room and parking are provided for the girls. 

They are also given self-defence trainings  in concession rates. The Karate , Yoga and 

Meditation trainings are also organized. They are trained for ornament making, cloth bag 

making. The lectures of eminent personalities are held on various topics to develop their 

personalities. Self defence training is organised with the help of Kolkata Police. 

Workshops  and webinars are held on “Women and cyber crime” and Women and Laws” to 

make the girls aware of their rights and responsibilities. Regular classes are organised on 

different women related issues. Special diet session is being organised to deal with students’ 

dietary needs. Girls are made aware of laws and by-laws by organizing lectures of eminent 

judges, lawyers etc. Anti-ragging Committee and Internal Complaints Committee are formed 

in the college. These committees arrange lectures of lawyers, social workers to aware the 

girls for their privileges and duties. In the field of Cultural Activities and Sports, girls have 

achieved grand success. Their participation in Youth Festival and various competitions gives 

fame both to college and to themselves.  

As stated above Bijoy Krishna Girls’ College, Howrah is a girls’ college no data is required 

to present the male female ratio  among students in the college. So the diagram below only 



shows the male female ratio among teaching and non -teaching staffs The total number of 

female teaching staff is more as compared to male. 

 

Figure:1- The above figure shows the male female ratio among teaching staffs. 

 

 

Figure2: The above figure shows the male female ratio among non -teaching staffs 
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Figure: 3 The above figure shows the male female ratio among State aided contractual staff 

 

Figure:4 The above figure shows the male female ratio among part time teachers. 

There are some SPECIAL MEASURES that the college has taken to make the ambience of 

the college more pro women like appointing women security guards, women staff for college 

hostel, increasing number of ladies toilets etc. College also has following cells for 

safeguarding the interests of students as well as the male and female staff : 

 

1) STUDENTS’ GRIEVANCE REDRESSAL CELL 

2) INTERNAL COMPLAINT CELL(26/04/2019) 

3) PREVENTION OF SEXUAL HARRASSMENT CELL 

( FORMED ON 26/04/2019- following Vishaka Guidelines) 
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Number of toilets: 

 

 MALE FEMALE 

NUMBER OF TOILETS 15 72( including students and 

staffs) 

NUMBER OF SECURITY 

GUARDS 

5 3 

NUMBER OF HOSTEL 

STAFFS 

5 2 

At the moment the college has ONE number sanitary napkin vending machine. 

Physical Fitness of the students and staff: 

College has arranged separate classes for YOGA and KARATE to make the students more 

self -dependent and confident with good health. 

 

 

 

 

 



NSS unit of the college organised specialised health check -up camps for students and also 

ornament making camp just to create some employment opportunities for students. 

 

NSS unit of the college also organised one hands training on ornament making , an attempt to 

make them financially independent. 

 

Health Check Up Camp 

 

 

 

 



Counselling Centre: 

Aalo, the counselling centre, was established on…. As part of IQAC activity of the college. 
Since then the cell is active to provide assistance to student on a referral basis.  Time to time 
awareness program was also organized to discuss mental health issues for the general 
students.  
The counseling centre is situated within college premise making it easier for the students to 
access. A quite room and basic stationeries necessary for such sessions were allocated by 
the college. It was made sure that confidentiality and comfort of the students being 
maintained.  The counseling centre used to happen twice per month till 2020 March. Since 
pandemic situation emerged it went into online mode. Proper record keeping and necessary 
steps taking were done at every step.  
 
Activities of AAlo 
In July 2019 the cell was reintroduced through a two-day awareness programme on mental 
health, stress and youth. Appointment is taken through e mail directly addressed to the 
counselor. 

Suggestions  

 Define and deepen the understanding of gender equality concepts such as gender 

equity, empowerment of women, men and masculinities  
 The number of female staff to decision making bodies may be increased  
 Organise more sports programmes on a regular basis.  
 More awareness program on Legal rights  
 To introduce self-employment trainings in different subjects.  
 Improve the marketability of the products made by students  
 More sanitary napkin vending machines to be installed. 

 

 

Conclusion  

The analysis shows that gender equity goals and objective are included in all the 

policies, programmes of the college and staff also reported that they have no problems 

related to gender criterion. Gender Audit Team analyzed that the gender equality and 

gender sensitivity is encouraged by management and staff of the college and they do 

have gender sensitive behaviour.  

It is found that the College has lots of strengths and some weaknesses. The 

weaknesses can be overcome with gradual changes in value set up. Doubtless, the 

enrolment of girls from all section of society is increasing and there is no gender 

issues complaints .  

 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


